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ABOUT THE CONFERENCE

Human Resources (HR) is one of the most complex and challenging
fields of management, as it deals with the people dimension engaged in a
business. Human resource plays an important role in development of
businesses and is the main differentiator of excelling companies from other
companies. Inview of the growth in business, expanding market, high demand
by consumers and change in technology, the biggest challenge being faced
during the last decade by companies has been the need to meet their
requirementfortalented people.

Today, both Public Sector & Private Sector have become an integral
part of the economy. The public sector enterprises have always been
considered as 'model employers'. They used to recruit the brightest people in
a very fair selection process and generally through open competition. It
provided the required thrust to the economy and developed and nurtured the
human resources, the vital ingredient for success of any enterprise The jobs in
public sector always used to be the most preferred, by educated middle-class,
andthe talentwas generally given its due respectinthe public sector. However,
the situation has changed in the last couple of years. Earlier there was little
opportunity available for professionals to migrate from one organization to
another, but during the last decade ample opportunities have been opened up
for them to leave the organization during the emergence of the private sector.
To add to this, the demand for talent is not confined to any particular sector of
industry but the professionals are moving across sectors. As a result, public
sectoris underhuge pressure interms of attracting and retaining talent.

Changes in industrial scenario have sent clear signals to the public
sector to revisit their human resources management practices and formulate
HR strategies with focus on profitability on long-term basis. Effective
utilization of Human Resources is one of the most important factors for the
efficientand profitable functioning of an organization.

Private sector enterprises are also facing their own HR Problems like
high attrition rate, cross-cultural issues, problems of succession planning &
issue of technology advancements. As in this century, it is the private sector
which is going to be the torch bearer of economic growth. So, HR problems of
this sectorneed to be propetrlyidentified and redressed.

The proposed conference is planned to offer an opportunity and
platform to management experts, industrialists, financial institutions,
academicians and other interested entities to exchange their views,
experiences and assessment about the problems and prospects of human
resource management in public sector & private sector enterprises. It will be
an endeavor of the organizers to bring the benefit of some veteran resource
personsinthisfield.

ABOUT JODHPUR

Amidst the sand dunes and thorny vegetation of Thar Desert, is
situated glory of Rajasthan - better known as Jodhpur, which is the second
largest city in the state. It was formerly the seat of a princely state of the same
name and was also the capital of the kingdom known as Marwar. In Jodhpur,
the genius of its sculptures comes to life in its exquisite palaces, forts temples
and havelies, which stand as a testimony to the imperial grandeur. The city is
popularly known as Sun City for the bright, sunny weather it enjoys all year. Itis
also referred to as the Blue City due to the indigo tinge of the whitewashed
houses around the Mehrangarh Fort. Jodhpur lies near the geographic centre
of Rajasthan State, which makes it a convenient base for travel in a region
much frequented by tourists. The old city of Jodhpur is surrounded by thick
stone wall. Jodhpur is also one of the major handicraft exporters in India. A
number of Indian delicacies like Makhaniya Lassi, Mawa Kachori, Pyaaj
Kachori, Hot & Spicy Mirchibada, Dal Bati Churma and Makhanbada have
originatedinJodhpur.



ABOUT DEPARTMENT OF MANAGEMENT STUDIES, JIET:

JIET School of Management, the flagship college of JIETGI, is an ACE
Management Institute with 2 years of full time MBA program at JIETSOM,
SOMG and SETG. It is approved by AICTE, Ministry of HRD, New Delhi and
affiliated to Rajasthan Technical University, Kota. The present strength of the
department is of 500 plus students and is teamed with 20 learned faculty
members. The curriculum has been designed to develop managers of future in
the specialized field of Finance, Marketing and Human Resource
Management. The degree provides the transformation of students suitable to
install the position of executives of Indian and Foreign Organizations through
the platform of learning by procedural, theoretical and applied aspects of
management by not only Case Studies and Group Discussions, but also
through working on live projects.

This departmentis anintegral part of JIETGI, and isworking tirelessly
to take students many steps ahead on their professional ladder.

- JIET CAMPUS
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ABOUT ONGC LTD.

The name 0Oil and Natural Gas Corporation is such a prominent one
inits field that it requires no introduction. In 2009-2010, the organization had
anetworth of Rs. 864 billion. Currently the organization holds largest share of
hydrocarbon acreages in India. ONGC ranks 3rd Oil & Gas Exploration &
Production Company in the world and 23rd among leading global energy
majors as per Platts 250 Global Energy Companies List for the year 2009. It
ranks 24th among the Global publicly-listed Energy companies as per 'PFC
Energy 50" (Jan 2008). It occupies 155th rank in “Forbes Global 2000” list
2010 of the world's biggest companies for 2010 based on sales, profits,
assets and market capitalisation. The organization also clinched Dalal Street
Investment Journal PSU awards 2010 for Excellent Overall Performance in the
category of heavy weights and Highest Market Capitalisation in the category of
wealth Builders. It ranked at top of the Best companies to work for in Core
Sector by Business Today in Feb 2010 edition. ONGC has adopted Best-in-
class business practices for modernization, expansion and integration of all
Info-com systems.
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ORGANIZING COMMITTEE
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* | (Oraanizina Secretarv) Studies (JIET SOMG) Jodhpur
Prof. Rakesh Kothari . JIET Group of Institutions,
M| (ember Secretary) Bl Jodhour
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i (Member Secretarv) Drbepder Jodhpur
Prof. Anup Kackkar ; JIET Group of Institutions,
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SCHEDULE & VENUE

Session- 1lI***

Venue: JIET - Conference Hall, Jodhpur (28" & 29" Junuary 2011)

Registration 08:00 am to 10:00 am
Inaugural Session 10:00 am to 11:00 am
Tea & Snacks 11:00 am to 11:30 am
Conference Sessions (28" January 2010)
Session - I* 11:30 pm to 01:30 pm
Lunch 01:30 pm to 02:30 pm
Session - 11** 03:00 pm to 05:00 pm
High Tea 05:00 to 05:30 pm

Distribution of Certificates (of Session | & Il): 05:30 p.m. onwards

Conference Sessions (29" January 2010)
; 11: 00 pm to 01:00 pm

Lunch 01:00 pm to 02:00 pm
Session-Il (contd) 02:00 pmto 03:30 pm
Valedictory Session (JIET Seminar Hall) 03:30 pmto 05:00 pm
Distribution of Certificates (of Session III) 03:30 pm to 04:30 pm
High Tea 04:30 pm to 05:30 pm
Cultural Program 05:30 pm to 07:30 pm
Dinner 07:30 onwards

*Related to “General HR Management” and would cover the following areas:

PN G RN

*

1

2
3.
4.

Er

Post Recession Challenges faced by HR.

Problems related to training and development.
Compensation as a strategic toolin talent management.
Managing multi-cultural issues in HR strategy.
Legallssuesin HR Management.

Competency Managementin Organization.
Organizational Development for Organizational Success
Succession planningin enterprises.

* Related to “Role of technology in HR Management” and would cover the following areas:

Evaluation of Strategic Human Resource Management System and ERP Implementation in
Public Sector.

Human Resourse Information System and Human Resource Accounting
Recruitmentthrough networking sites like Linked In, through Video Conferencing etc.
Latesttechnological Advancementsin Human Resource Management

Related 1o “HR Problems faced by Public Sector Enterprises” and would cover the following

areqas:

1
2
3.
4.
5
6

Recruitment Challenges in Public Enterprises

Coming HR Challenges for Public Sector.

Problem of high attrition rate.

Employee engagementintoday'sbusiness scenario.
Problem of job hopping and head hunting by private sector.
Re-hiring practices.















